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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION

New Delhi, the 2nd May, 2016
@

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
suid Act. the University Grants Commission hereby makes the following regulations, namely:-

| Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015.

(2) They shall apply to all higher educational institutions in India.
3) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.—In these regulations, unless the context otherwise requires,-

(&) "aggrieved woman” means in relation to work place, a woman of any age whether employed or not, who
alleges to have been subjected 1o any act of sexual harassment by the respondent;

(b) ‘Act’gneans the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013):

(¢) “campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls, residences, halls, toilets, student centres,
hostels. dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres.
canteens, Bank counters, etc.. are situated and also includes extended campus and covers within its scope
places visited as a student of the HET including transportation provided for the purpose of commuting to
and from the institution, the locations outside the institution on field trips. internships, study tours.
excursions, shori- tegm placements, places used for camps , cultural festivals, sports meets and such other
activities where a pfrson is participating in the capacity of an employee or a student of the HEL:

10
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(d) Commission™ means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1936);

(¢) “covered individuals™ are persons who have engaged in protected activity such as filing a sexual
harassment charge. or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person:

(f) “employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other pame), interns, volunteers. teacher assistants, research
assistants, whether employed or not, including those involved in ficld studies. projects, short-visits and
camps: m

(g) “Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which
the general administration of the HEI is vested. For public funded institutions the Executive Authority

means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

(h) “Higher Educational Institution” (HEI) means a university within the meaning of clause ( j) of section 2, a
college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Acl. 1956 (3 of 1956);

(i) “Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations, Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASIT)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for

ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

(J) “protected activity” includes reasonable opposition 1o a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperaiing
with an Mhternal investigation or alleged sexual harassmen! praciices or acting as a wimess in an
investigation by an outside agency or in litigation;

(k) “sexual harassment™ means-

(i) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans.
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely:-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature;
(b) demand or request for sexual favours;

(c) making sexually coloured remarks

(d) physical contact and advances; or

(¢) showing pornography”

(i) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(c) ™ implicd or explicit threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating trgatment likely to affect the health. safety dignity or physical integrity of the

11
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(1) “stodent” means a person duly admitted and pursuing a programme of study cither through regular mode
or distance mode, including shori-term training programmes in a HEI,
Provided that 4 stodent who is in the process of taking admission in HEIs campus, although not yet
admitted, shall be treated, for the purposes of these regulations. as a student of that HEL where any
incident of sexual harassment takes place against such student;
Providid that a student who is o participant in any of the activities in a HEI other than the HET where
such student is enrolled shall be treated, for the purposes of these regulations. as & student of thai HEI
where any incident of sexual harassment takes place against such sudent:

{m) “third Party Harassment” refers 10 a situation where sexual harassment occurs as a result of an act or
omission by any third party or outsider, who is not an employee or a student of the HEL but a ¥isitor (o
the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an implicit or explicit
iniention 1o obtain sexual fivour;

(0) “workplace™ means the campus of a HELincluding-
() Any department, organisation, undertaking, cstablishment, enterprise, institution, office, branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
direetly or indirectly by the appropriate HEIs;
(b) Any sports institute. stadium, sports complex or competition or games venue, whether residential or
not used for training, sporis or other activities relating thereof in HEIs;
() Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs."
-

3 Responsibilities of the Higher Educational Institution- {1) Every HEI shall,-

() Wherever required, appropriately subsume the spirit of the above definitions in its policy and
vegulations on prevention and prohibition of sexual harassment against the employees and the
students. and modify its ordinances and rules in consonance with the requircments of the Regulations:

(h) publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

) organise training programmes or as the case may be, workshops for the officers. functionaries, faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, Lo sensitize them and ensure
knowledge and awareness of the rights, entitlements and Tesponsibilities enshrined in the Act and
under these regulations;

(d act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of scxual harassment and humiliation and
exploitation:

(e) publicly commit itself to a zero toleranee policy towards sexual harassment;

) i nforce its commitment to creating its campus free from discrimination. harassment, retaliarion o
sexual assaunlt at all levels;

(g) create awarencss about what constitutes sexual harassment including hostile environment harassment
and guid pro guo harassment;

(hy include in its prospectus and display prominently ar conspicuous places or Notice Boards the pemalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexval

12
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)

(k)

m

(m)

(n)

(o)

{p)

(q)

-

harassment. contact details of members of Tnternal Complaints Committee , complaints procedure and
80 on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the 1CC;

Provided that in the latter case the HET shall ensure that the constitution of such a Body is as required

for 1ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employecs and students of the recourse available to them if they are victims of sexual
harassment;

organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, etc., with sensitivity;

proaﬂively move Lo curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI;

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems
like the ICC 1o curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual staws report with details on the number of cases filed and their disposal and submit
the same to the Commission.
-

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have lo be updated and revised from time-io-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is 1o be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full support o see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given 1o the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

(&) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs,

(4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

5) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
=
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&

(6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Cenres for Capacity Building (RCCBs) must incorporate sessions on gender
i their orientation and refresher courses. This should be across disciplines. and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard,

(7) Orientation courses for administrators conducted in HEIs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are to be conducted for all sections of
the HEI community.

(8)  Counselling services mus! be institutionalised in all HEIs and must have well trained [ull-time
counsellors,

(9) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe

places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance.

(10)  Adequate and well trained security including a good proportion or halance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
apg)inum:nl

(11) HEIs must ensurc reliable public transport, especially within large campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbared
when cmployees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and to
attend programmes in the evenings.

(12)  Residential HEIs should accord priority to construction of women's hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared 1o male students, Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movément, especially
for women employees and students.

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist,

(M) The Women’s Development Cells in colleges shall be revived and funded 1o be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities to
include gender sensitization programmes in consultation with ICCs and heip to disseminaie anti-
sexual harassment policies on campuses on a regular basis. The ‘cultural’ space and the “formal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical,

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other

functionaries must be brought within the domain of accountability through amendmentsin the rules or
Ordinances where necessary.

Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal

Complaints Committee (ICC) with an inbuilt mechanism for gender sensitizafion against sexual harassment.
The ICC shall have the following compasition:-
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(2)

E)]

4

(5)

(6)

shall:
(a)

(a) A Presiding Officer who shall be a woman faculty member employed al a senior level (not below
a Professor in case of a university. and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall

lig nominated from other offices or administrative units of the workplace referred to in sub-section
2(0):

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presidin g Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b

=

two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,

master's, and research scholar levels respectively, elected through transparent democratic
procedure;

(d) one member from amongst non-government organisations or associations committed to the cause
of women or a person familiar with the issues relating 1o sexual harassment, nominated by the
Executive Authority.

Al least one-half of the total members of the ICC shall be women,

PersBhs in senior administrative positions in the HEL such as Vice- Chancellor, Pro Vice-Chancellors,

Rectors, Registrar, Deans, Heads of Departments, etc.. shall not be members of ICCs in order to
ensure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive
Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Commitice:

(a) contravenes the provisions of section 16 of the Act; or

(h) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public

interest,
-

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file complaint with the police;

IQ
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(ty provide mechanisms of dispute redressal and dinlogue 1o anticipate and address issues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead to further resentment, alienation or violence;

(c) protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of altendance requirement or transfer to
another department or supervisor as required during the pendency of the complaint, or also provide
for the transfer of the offender;

() ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and

(e) ensure prohibition of retaliation or adverse action against a covered individual because the employee
or iae student is engaged in protected activity.

6. The process lor making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in o time bound manner. The HEI shall provide all necessary facilities to the 1CC 1o conduct the
mguiry expeditiously and with required privacy

7 Process of making complaint of sexual harassment - An aggrieved person is required lo submit a
written complaint (o the ICC within three months from the date of the incident and in case of a scries of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing;

Provided further that the TCC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relutives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
i mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the cnmplﬂ'ﬁ]t to the respondent within a period of seven days of such receipt.

(2) Upon receipi of the copy of the complaint, the respondent shall [ile his or her reply 1o the complaint
along with the list of documents, and names and addresses of witnesses within a period of ten duys.

(3) The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authorily of the HEI. Copy of the findings or recommendations shall also be served
on both parties to the complaint.

T_ (4 The Executive Authority of the HEI shall act on the recommendations of the commitiee within u

I period of thirty days from the receipt of the inguiry report, unless an appeal against the findings is filed within
| that time by either party.

(&) An appeal against the findings or frecommendations of the ICC may be filed by cither party before the
Executive Authority of the HE] within a period of thirty days from the date of the recommendations.

I (6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC, then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. If
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
1 answerable within ten days, shall be served on the party aganst whom action is decided to be taken. The
] Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

(€4 The aggrieved parly may seck conciliation in order to settle the matter. No monetary settlement
should be Made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC. s the
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention.

(%) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inguiry.

9. Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or inleraction, if such a recommendation is made by the ICC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

() restrain the respondent from reporting on or evaluating the work or performance or tesis or examinations
of the complainant;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restram their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection 1o the complainant

against retaliation and victimisation as a consequence of making a complaint of sexual harassment.
=

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEL if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b)  suspend or restrict entry into the campus for a specific period;

(¢) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The aggrieved person is entitled to the payment of compensation. The HET shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mmental trauma, pain, suffering and distress caused 1o the aggrieved person:
(b) the loss of career opportunity due 1o the incident of sexual harassment;
(c) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments,

11. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within wll HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it 1o be untrue, or lorged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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of that regulation, if the complainant happens to be a student. However, the mere inability 1o substantiate a
complaint or provide adequate proof will not attract atiention against the complainant. Malicious intent on the
part of the complainant shall not be established without an inguiry, in nccordanee with the procedure
prescribed, conducted before any action is recommended,

12 C quences of non-compliance.—(1) The Commission shall, in respect of any institution that will
fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,

prohibition and redressal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice; -

{a)  withdrawal of declaration of finess to receive grants under section 12B of the University Grants
Commission Act, 1956.

(b)  removing the name of the university or college from the list maintained by the Commission under
clause () of section 2 of said Act, 1956;

(¢) withholding any grant allocated to the institution;

(d) declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

(e)  informing the general public, including potential candidates for employment or admission, trough a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission. declaring that the institution does not provide for a zero tolerance policy against sexual
harassment;

(f)  recoygmending the affiliating university for withdrawal of affiliation, in casc of a college:

(g) recommending the Central Government for withdrawal of declaration as an institution deemied o be
university, in case of an institution deemed to be university;

(h)  recommending the appropriate State Government for withdrawal of status ax university in cuse of «
university established or incorporated under a State Act.

(i) taking such other action within its powers as it may deem fit and impose such other penaltics as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complics with the provisions of these regulations.

(2)  No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided 1o it.

[Advt.-IT1/4/Ex1y./53]

JASPAL S. SANDHU, Secy. UGC
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DRAFT
UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG
NEW DELHI - 110 002
NO. F 1-16/2007 (CPP-11)
April, 2009

UGC REGULATION ON CURBING THE MENACE OF RAGGING IN HIGHER
EDUCATIONAL INSTITUTIONS, 2009

In exercise of the powers conferred by Clause (g) of Sub-Section (1) of Section 26 of the
University Grants Commission Act, 1956, the University Grants Commission hereby
makes the following Regulations, namely -

1. Title, commencement and applicability:-

1.1, These regulations shall be called the “UGC Regulations on Curbing the
Menace of Ragging in Higher Educational Institutions, 2009”.

1.2, They shall come into force with immediate effect.

1.3. They shall apply to all the universities established or incorporated by or
under a Central Act, a Provincial Act or a State Act, to all institutions
deemed to be university under Section 3 of the UGC Act, 1956, to all
other higher educational institutions, including the departments,
constituent units and all the premises (academic, residential, sports,
canteen, etc) of such universities, deemed universities and other higher
educational institutions, whether located within the campus or outside,
and to all means of transportation of students whether public or private.

2. Objective:-

To root out ragging in all its forms from universities, colleges and other
educational institutions in the country by prohibiting it by law, preventing its
occurrence by following the provisions of these Regulations and punishing those who
indulge in ragging as provided for in these Regulations and the appropriate law in
force.

3. Definitions:- For the purposes of these Regulations:-

3.1.  “college” means any institution, whether known as such or by any other
name, which provides for a programme of study beyond 12 years of
schooling for obtaining qualification from a university and which, in
accordance with the rules and regulations of such university, is recognized
as competent to provide for such programme of study and present students
undergoing such programme of study for the examination for the award of
such qualification.
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3.2

33

3.4.

3.5.

3.6.

“Head of the institution” means the ‘Vice-Chancellor’ in case of a
university/deemed to be university, ‘Principal’ in case of a college,
*Director’ in case of an institute.

“institution” means a higher educational institution (HED), like a
university, a college, an institute, etc. imparting higher education beyond
12 years of schooling leading to a degree (graduate, postgraduate and/or
higher level) and/or to a university diploma.

“Ragging” means the following:

Any conduct whether by words spoken or written or by an act which has
the effect of teasing, treating or handling with rudeness any other student,
indulging in rowdy or undisciplined activities which causes or is likely to
cause annoyance, hardship or psychological harm or to raise fear or
apprehension thereof in a fresher or a junior student or asking the students
to do any act or perform something which such student will not in the
ordinary course and which has the effect of causing or generating a sense
of shame or embarrassment so as to adversely affect the physique or
psyche of a fresher or a junior student.

“Statutory/Regulatory body” means a body so constituted by a Central/
State Government legislation for setting and maintaining standards in the
relevant areas of higher education, such as the All India Council for
Technical Education (AICTE), the Bar Council of India (BCT), the Dental
Council of India (DCI), the Distance Education Council (DEC), the
Indian Council of Agricultural Research (ICAR), the Indian Nursing
Council (INC), the Medical Council of India (MCI), the National Council
for Teacher Education (NCTE), the Pharmacy Council of India (PCH, etc.
and the State Higher Education Councils.

“University” means a university established or incorporated by or under a
Central Act, a Provincial Act or a State Act, an institution deemed to be
university under Section 3 of the UGC Act, 1956, or an institution
specially empowered by an Act of Parliament to confer or grant degrees.

4. Punishable ingredients of Ragging:-

¢ & & & 0 & 06 & & v & 0 @

Abetment to ragging;

Criminal conspiracy to rag;

Unlawful assembly and rioting while ragging;
Public nuisance created during ragging;

Violation of decency and morals through ragging;
Injury to body, causing hurt or grievous hurt;
Wrongful restraint;

Wrongful confinement;

Use of criminal force;

Assault as well as sexual offences or unnatural offences:
Extortion;

Criminal trespass;

Offences against property;

Criminal intimidation;
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* Attempts to commit any or all of the above mentioned offences against the
victim(s);

* Physical or psychological humiliation:

¢ All other offences following from the definition of “Ragging”.

5. Measures for prohibition of ragging at the institution level:-

5.1 The institution shall strictly observe the provisions of the Act of the Central
Government and the State Governments, if any, or if enacted, considering
ragging as a cognizable offence under the law on a par with rape and other
atrocities against women and ill-treatment of persons belonging to the SC/ST,
and prohibiting ragging in all its forms in all institutions.

5.2 Ragging in all its forms shall be totally banned in the entire institution,
including its departments, constituent units, all its premises (academic,
residential, sports, canteen, etc) whether located within the campus or outside
and in all means of transportation of students whether public or private,

5.3 The institution shall take strict action against those found guilty of ragging
and/or of abetting ragging.

6 Measures for prevention of ragging at the institution level:-

6.1 Before admissions:-

6.1.1

6.1.2

6.13

The advertisement for admissions shail clearly mention that
ragging is totally banned in the institution, and anyone found guilty
of ragging and/or abetting ragging is liable to be punished
appropriately (for punishments, ref. section 8 below).

The brochure of admission/instruction booklet for candidates shall
print in block letters these Regulations in full (including
Annexures).

The ‘Prospectus’ and other admission related documents shall
incorporate all directions of the Supreme Court and /or the Central
or State Governments as applicable, so that the candidates and
their parents/ guardians are sensitized in respect of the prohibition
and consequences of ragging. If the institution is an affiliating
university, it shall make it mandatory for the institutions under it to
compulsorily incorporate such information in their ‘Prospectus’.
The application form for admissior/ enrolment shall have a printed
undertaking, preferably both in English/Hindi and in one of the
regional languages known to the institution and the applicant
(English version given in Annexure I, Part 1), to be filled up and
signed by the candidate to the effect that he/she is aware of the law
regarding prohibition of ragging as well as the punishments, and to
the effect that he/she has not been expelled and/or debarred from
admission by any institution and that he/she, if found guilty of the
offence of ragging and/or abetting ragging, is liable to be punished
appropriately.
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6.1.5

6.1.8

6.1.9

6.1.10

6.1.11

6.1.12

6.1.13

6.1.14

The application form shall also contain a printed undertaking,
preferably both in English/Hindi and in one of the regional
languages known to the institution and the parent/ guardian
(English version given in Annexure I, Part IT), to be signed by the
parent/ guardian of the applicant to the effect that he/ she is also
aware of the law in this regard and agrees to abide by the
punishment meted out to his/ her ward in case the latter is found
guilty of ragging and/or abetting ragging.

The application for admission shall be accompanied by a document
in the form of the School Leaving Certificate/Transfer Certificate/
Migration Certificate/ Character Certificate which shall include a
report on the behavioral pattern of the applicant, so that the
institution can thereafter keep intense watch upon a student who
has a negative entry in this regard.

A student secking admission to the hostel shall have to submit
additional undertaking in the form of Annexure I (both Parts) along
with his/ her application for hostel accommodation.

At the commencement of the academic session the Head of the
Institution shall convene and address a meeting of various
functionaries/agencies, like Hostel Wardens, representatives of
students, parents/ guardians, faculty, district administration
including police, to discuss the measures to be taken to prevent
ragging in the Institution and steps to be taken to identify the
offenders and punish them suitably.

To make the community at large and the students in particular
aware of the dehumanizing effect of ragging, and the approach of
the institution towards those indulging in ragging, big posters
(preferably multicolored with different colours for the provisions
of law, punishments, etc.) shall be prominently displayed on all
Notice Boards of all departments, hostels and other buildings as
well as at vulnerable places. Some of such posters shall be of
permanent nature in certain vulnerable places.

The institution shall request the media to give adequate publicity to
the law prohibiting ragging and the negative aspects of ragging and
the institution’s resolve to ban ragging and punish those found
guilty without fear or favour.

The institution shall identify, properly illuminate and man all
vuinerable locations.

The institution shall tighten security in its premises, especially at
the vulnerable places. If necessary, intense policing shall be
resorted to at such points at odd hours during the early months of
the academic session.

The institution shall utilize the vacation period before the start of
the new academic year to launch wide publicity campaign against
ragging through posters, leaflets. seminars, street plays, etc.

The faculties/ departments/ units of the institution shall have
induction arrangements (including those which anticipate, identify
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and plan to meet any special needs of any spectfic section of
students) in place well in advance of the beginning of the academic

year with a clear sense of the main aims and objectives of the
induction process.

6.2 On admission:-

6.2.1

6.2.2

6.2.3

6.2.4

6.2.5

6.2.6

Every fresh student admitted to the institution shall be given a
printed leaflet detailing when and to whom he/she has to turn to for
help and guidance for various purposes (including Wardens, Head
of the institution, members of the anti-ragging committees,
relevant district and police authorities), addresses and telephone
numbers of such persons/authorities, etc., so that the fresher need
not look up to the seniors for help in such matters and get indebted
to them and start doing things, right or wrong, at their behest. Such
a step will reduce the freshers’ dependence on their seniors.

The institution through the leaflet mentioned above shall explain to
the new entrants the arrangements for their induction and
orientation which promote efficient and effective means of
integrating them fully as students.

The leaflet mentioned above shall also inform the freshers about
their rights as bona fide students of the institution and clearly
instructing them that they should desist from doing anything
against their will even if ordered by the seniors, and that they have
nothing to fear as the institution cares for them and shall not
tolerate any atrocities against them.

The leaflet mentioned above shall contain a calendar of events and
activities laid down by the institution to facilitate and complement
familiarization of freshers with the academic environment of the
institution.

The institution shall also organize joint sensitization programmes
of ‘freshers’ and seniors.

Freshers shall be encouraged to report incidents of ragging, either
as victims, or even as witnesses.

6.3 At the end of the academic year:-

6.3.1

6.3.2

At the end of every academic year the Vice-Chancellor/ Dean of
Students Welfare/ Director/ Principal shall send a letter to the
parents/ guardians of the students who are completing the first year
informing them about the law regarding ragging and the
punishments, and appealing to them to impress upon their wards to
desist from induiging in ragging when they come back at the
beginning of the next academic session.

At the end of every academic year the institution shall form a
‘Mentoring Cell’ consisting of Mentors for the succeeding
academic year. There shall be as many levels or tiers of Mentors as
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the number of batches in the institution, at the rate of 1 Mentor for

6 freshers and 1 Mentor of a higher level for 6 Mentors of the
lower level.

6.4 Setting up of Committees and their functions:-

6.4.1

6.4.2

6.4.3

The Anti-Ragging Committee:- The Anti-Ragging Committee shall
be headed by the Head of the institution and shall consist of
representatives of faculty members, parents, students belonging to
the freshers’ category as well as seniors and non-teaching staff. [t
shall monitor the anti-ragging activities in the institution, consider
the recommendations of the Anti-Ragging Squad and take
appropriate decisions, including spelling out suitable punishments
to those found guilty.

The Anti-Ragging Squad:- The Anti-Ragging Squad shail be
nominated by the Head of the institution with such representation
as considered necessary and shall consist of members belonging to
the various sections of the campus community. The Squad shall
have vigil, oversight and patrolling functions. It shall be kept
mobile, alert and active at all times and shall be empowered to
inspect places of potential ragging and make surprise raids on
hostels and other hot spots. The Squad shall investigate incidents
of ragging and make recommendations to the Anti-Ragging
Committee and shall work under the overall guidance of the said
Committee.

Monitoring Cell on Ragging:- If the institution is an affiliating
university, it shall have a Monitoring Cell on Ragging to
coordinate with the institutions affiliated to it by calling for reports
from the Heads of such institutions regarding the activities of the
Anti-Ragging Committees, Squads, and Mentoring Cells,
regarding compliance with the instructions on conducting
orientation programmes, counseling sessions, etc., and regarding
the incidents of ragging, the problems faced by wardens and other
officials, ete. This Cell shall also review the efforts made by such
institutions to publicize anti-ragging measures, cross-verify the
receipt of undertakings from candidates/students and their
parents/guardians every year, and shall be the prime mover for
initiating action by the university authorities to suitably amend the
Statutes or Ordinances or Bye-laws to facilitate the implementation
of anti ragging measures at the level of the institution.

6.5 Other measures:-

6.5.1

The Annexures mentioned in sub-clauses 6.1.4, 6.1.5 and 6.1.7 of
these Regulations shall be furnished at the beginning of each
academic year by every student, that is, by freshers as well as
Seniors.
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6.5.2

6.5.3

6.5.4

6.5.5

6.5.6

6.5.7

6.5.8

6.5.9

6.5.10

The institution shall arrange for regular and periodic psychological
counseling and orientation for students (for freshers separately, as
well as jointly with seniors) by professional counselors during the
first three months of the new academic year. This shall be done at
the institution and department/ course levels. Parents and teachers
shall also be involved in such sessions.

Apart from placing posters mentioned in sub-clause 6.1.9 above at
strategic places, the institution shall undertake measures for
extensive publicity against ragging by means of audio-visual aids,
by holding counseling sessions, workshops, painting and design
competitions among students and other methods as it deems fit.

If the institution has B.Ed. and other Teacher training programmes,
these courses shall be mandated to provide for anti-ragging and the
relevant human rights appreciation inputs, as well as topics on
sensitization against corporal punishments and checking of
bullying amongst students, so that every teacher is equipped to
handle at least the rudiments of the counseling approach.

Wardens shall be appointed as per the eligibility criteria laid down
for the post reflecting both the command and control aspects of
maintaining discipline, as well as the softer skills of counseling
and communicating with the youth outside the class-room
situations. Wardens shall be accessible at all hours and shall be
provided with mobile phones. The institution shall review and
suitably enhance the powers and perquisites of Wardens and
authorities involved in curbing the menace of ragging.

The security personnel posted in hostels shall be under the direct
control of the Wardens and assessed by them.

Private commercially managed lodges and hostels shall be
registered with the local police authorities, and this shall be done
necessarily on the recommendation of the Head of the institution.
Local police, local administration and the institutional authorities
shall ensure vigil on incidents that may come within the definition
of ragging and shall be responsible for action in the event of
ragging in such premises, just as they would be for incidents within
the campus. Managements of such private hostels shall be
responsible for not reporting cases of ragging in their premises.

The Head of the institution shall take immediate action on receipt
of the recommendations of the Anti-Ragging Squad. He/ She shall
also take action suo motto if the circumstances so warrant.

Freshers who do not report the incidents of ragging either as
victims or as witnesses shall also be punished suitably.,

Anonymous random surveys shall be conducted across the 1 year
batch of freshers every fortnight during the first three months of
the academic year to verify and cross-check whether the campus is
indeed free of ragging or not. The institution may design its own
methodology of conducting such surveys.
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6.5.11 The burden of proof shall lie on the perpetrator of ragging and not
on the victim.

6.5.12 The institution shall file an FIR with the police / local authorities
whenever a case of ragging is reported, but continue with its own
enquiry and other measures without waiting for action on the part
of the police/ local authorities. Remedial action shall be initiated
and completed within the one week of the incident itself,

6.5.13 The Migration / Transfer Certificate issued to the student by the
institution shall have an entry, apart from those relating to general
conduct and behaviour, whether the student has been punished for
the offence of committing or abetting ragging, or not, as also
whether the student has displayed persistent violent or aggressive
behaviour or any inclination to harm others.

6.5.14 Preventing or acting against ragging shall be the collective
responsibility of all levels and sections of authoritics or
functionaries in the institution, including faculty, and not merely
that of the specific body/ committee constituted for prevention of
ragging.

6.5.15 The Heads of institutions other than universities shall submit
weekly reports to the Vice-chancellor of the university the
institution is affiliated to or recognized by, during the first three
months of new academic year and thereafter each month on the
status of compliance with anti-ragging measures. The Vice
Chancellor of each university shall submit fortnightly reports of
the university, including those of the Monitoring Cell on Ragging
in case of an affiliating university, to the Chancellor.

6.5.16 Access to mobile phones and public phones shall be unrestricted in
hostels and campuses, except in class-rooms, seminar halls, library
ete. where jammers shall be installed to restrict the use of mobile
phones,

6.6 Measures for encouraging healthy interaction between freshers and seniors:-

6.6.1

6.6.2

6.6.3

The institution shall set up appropriate committees including the course-
in-charge, student advisor, Warden and some senior students to actively
monitor, promote and regulate healthy interaction between the freshers
and senior students.

Freshers’ welcome parties shall be organized in each department by the
senior students and the faculty together soon after admissions, preferably
within the first two weeks of the beginning of the academic session, for
proper introduction to one another and where the talents of the freshers are
brought out properly in the presence of the faculty, thus helping them to
shed their inferiority complex, if any, and remove their inhibitions.

The institution shall enhance the student-faculty interaction by involving
the students in all matters of the institution, except those relating to the
actual processes of evaluation and of faculty appointments, so that the
students shall feel that they are responsible partners in managing the
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affairs of the institution and consequently the credit due to the institution
for good work/ performance is due to them as well,

7. Measures at the UG/ Statutory/ Regulatory body level:-
7.1 Regulatory measures:-

7.1.1  The UGC and other Statutory /Regulatory bodies shall make it
mandatory for the institutions to compulsorily incorporate in their
‘Prospectus” the directions of the Supreme Court and/or the
Central or State Governments with regard to prohibition and
consequences of ragging, and that non-compliance with the
directives against ragging in any manner whatsoever shall be
considered as lowering of academic standards by the erring
institution making it liable for appropriate action,

7.1.2  The UGC (including NAAC and UGC Expert Committees visiting
institutions for various purposes) and similar Committees of other
Statutory/Regulatory bodies shall cross-verify that the institutions
strictly comply with the requirement of getting the undertakings
from the students and their parents/ guardians as envisaged under
these Regulations.

7.1.3 The UGC and other funding bodies shall make it one of the
conditions in the Utilization Certificate for sanctioning any
financial assistance or aid to the institution under any of the
general or special schemes that the institution has strictly complied
with the anti-ragging measures and has a blemish-less record in
terms of there being no incidents of ragging during the period
pertaining to the Ulilization Certificate.

7.1.4 The NAAC and other accrediting bodies shall factor in any
mcident of ragging in the institution while assessing the institution
in different grades.

7.2 Incentives for cu rbing ragging:-

7.2.1 The UGC shall consider providing special/ additional annual
tinancial grants-in-aid to those eligible institutions which report a
blemish-less record in terms of there being no incidents of ragging.

722 The UGC shall also consider instituting another category of
financial awards or incentives for those eligible institutions which
take stringent action against those responsible for incidents of
ragging.

7.2.3  The UGC shall lay down the necessary incentive for the post of
Warden in order to attract the right type of eligible candidates, and
motivate the incumbents.

7.3 Monitoring mechanism to ensure compliance:-
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Apart from the monitoring mechanism built in under different sub-clauses of
these Regulations, there shall also be the following monitoring mechanism:

7.3.1 The UGC shall constitute an Inter-Council Committee for prevention of

Ragging consisting of representatives of the AICTE, the II'Ts, the
NITs, the 1IMs, the MCI, the DCI, the NCI, the ICAR and such other
bodies which have to deal with higher education to coordinate and
monitor the anti-ragging movement across the country and to make
certain policy decisions. The said Committee shall meet at least twice
a year in the-normal course.

7.3.2° The UGC shall also have an Anti-Ragging Cell within the Commission

as an institutional mechanism to provide secretarial support for
collection of information and monitoring, and to coordinate with the
State level and university level Committees for effective
implementation of anti-ragging measures.

8 Punishments:-

8.1 At the institution level:-

Depending upon the nature and gravity of the offence as established by the Anti-
Ragging Committee of the institution, the possible punishments for those found
guilty of ragging at the institution level shall be any one or any combination of the
following:

8.1.1
8.1.2
8.1.3

8.14
8.1.5

8.1.6
8.1.7

8.1.10
8.1.11

Suspension from attending classes and academic privileges

Withholding/ withdrawing scholarship/ fellowship and other benefits
Debarring from appearing in any test/ examination or other evaluation
process

Withholding results

Debarring from representing the institution in any regional, national or
international meet, tournament, youth festival, etc.

Suspension/ expulsion from the hostel

Cancellation of admission

Rustication from the institution for period ranging from 1 to 4 semesters
Expulsion from the institution and consequent debarring from admission
to any other institution for a specified period

Fine ranging between Rupees 25,000/~ and Rupees 1 lakh

Collective punishment: When the persons committing or abetting the
crime of ragging are not identified, the institution shall resort to collective
punishment.

8.2 At the university level in respect of institutions under it:-

If an

institution under a university (being constituent of, affiliated to or

recognized by it) fails to comply with any of the provisions of these Regulations

10
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and fails to curb ragging effectively, the university may impose any one or any
combination of the following penalties on it:

8.2.1
8.22

8.2.3
8.24

8.2.5

Withdrawal of affiliation/ recognition or other privileges conferred on it
Prohibiting such institution from presenting any students then undergoing
any programme of study therein for the award of any degree/diploma of
the university

Withholding grants allocated to it by the university, if any

Withholding any grants chanellised through the university to the
institution

Any other appropriate penalty within the powers of the university.

8.3 At the appointing authority level:-

The authorities of the institution, particularly the Head of the institution, shall be
responsible to ensure that no incident of ragging takes place in the institution. In
case any incident of ragging takes place, the Head shall take prompt and
appropriate action against the person(s) whose dereliction of duty lead to the
incident. The authority designated to appoint the Head shall, in its turn, take
prompt and appropriate action against the Head.

8.4 At the UGC/Statutory/Regulatory body level:-

If an institution fails to curb ragging, the UGC/Statutory/Regulatory body
concerned may impose any one or any combination of the following penalties on

it:
8.4.1

8.4.2
8.4.3

8.4.4

8.4.5

8.4.6

Delisting the institution from section 12B of the UGC Act or any similar
provision in the Act of the Statutory/Regulatory body concerned
Withholding any grants allocated to it

Declaring the institution ineligible for consideration for any assistance
under any of the general or special assistance programmes of the
UGC/Statutdry/ Regulatory body concerned

Declaring that the institution does not have the minimum academic
standards and warning the potential candidates for admission accordingly
through public notice and posting on the UGC Website/ Website of the
Statutory/Regulatory body concerned.

Taking such other action within its powers as it may deem fit and impose
such other penalties as provided till such time as the institution achieves
the objective of curbing ragging.

Collaborating with one another to work out other possible deterrents.
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ANNEXURE I, Part 1

UNDERTAKING BY THE CANDIDATE/STUDENT

1

S/0. Dfo. of Mr./Mrs./Ms.
have carefully read and fully understood the law prohibiting ragging and the
directions of the Supreme Court and the Central/State Government in this regard.

12
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. I'have received a copy of the UGC Regulations on Curbing the Menace of Ragging in

Higher Educational Institutions, 2009, and have carefully gone through it.

. I bereby undertake that

* | will not indulge in any behavior or act that may come under the
definition of ragging,

¢ [ will not participate in or abet or propagate ragging in any form,

* I'will not hurt anyone physically or psychologically or cause any other
harm. :

- I'hereby agree that if found guilty of any aspect of ragging, I may be punished as per

the provisions of the UGC Regulations mentioned above and/or as per the law in

force.

. I hereby affirm that I have not been expelled or debarred from admission by any

mnstitution.

Signed this day of month of year
Signature
Name: Address:
ANNEXURE 1, Part 11

UNDERTAKING BY PARENT/GUARDIAN

1. 1

F/o. M/o. G/o .
have carefully read and fully understood the law prohibiting ragging and the
directions of the Supreme Court and the Central/State Government in this

13
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regard as well as the UGC Regulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009.
2. Tassure you that my son/ daughter/ ward will not induige in any act of
ragging.
3. Thereby agree that if he/she is found guilty of any aspect of ragging, he/she
may be punished as per the provisions of the UGC Regulations mentioned
above and/or as per the law in force.

Signed this day of month of Year
Signature
Name: Address:
14
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Deci

v

University Gra nt Commission

sions agreed upon in_the Central lnter-CouncilIStatuarv Bodies, State

Councils of Higher Education and Education Secretary of State Governmentji_n

the meeting held 13" April, 2009 in UGC, New Delhi.

The following were present:-

UGC:

P
D
D
S

rof. Sukhadeo Thorat, Chairman In Chair .
r. R.K. Chauhan, Secretary.

r.C.S. Meena, Js (CPP-Ii).

hriV.K. Jaiswal, US (CPP-II).

Members of the UGC Committee for preparation of Regulations -

P
D

rof. K.P.S Unnij
r. R.P. Gangurde

Prof. Virbala Aggarwal

Representatives of the Statutog( Counciis:
Medical Councii Of India

N

ational Council of Teacher Education

Indian Council of Agricultural Research

D
D
p

istant Educational Council
ental Council of India
harmacy Counci of India

Bar Council of India
Rapresentative of the State Governments:-

A
H

.P. Council of Higher Education
P. Government,

Punjab Government ,

U

.P. Government

Fllowing decisions were taken:-

was decided that these suggestions would be incorporated in the Regulations
after taking into account the legal provisions. The UGC expert committee
may do the same preferably by 20" April, 2009.

The various Councils
that they would frame




c)

d)

g)

h)

The Council agreed that they will make effort to finalize their Regulations
latest by the end of May duly approved by their respective statutory bodies.

The members agreed to constitute an Inter-Council Committee for
prevention of Ragging to address the issue relating to ragging which are of
national importance and to sort out the issue of overlapping and cross cutting
issues. The Committee will meet at least twice 3 year.

The UGC will finalize the Regulations by next week and send to various
councils for follow Up action at their end. These will also be placed on the
UGC Website for the convenience of the Councils.

The UGC woulg get the approval of the Commission by circulation, which is
€Xpected by the end of April, 2009,

These Regulations would be inplace before the commencement of the next
academic year in June 2009.

The meeting ended with a vote of thanks to the Chair.

4

(R.K. Héu%g) (SUKHADEO THORAT)-
N
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List of participants of meetin
menace of ragging in Hi

UNIVERSITY GRANTS COMMISSION
BAHADLURSHAH ZAFAR MARG

NEW DELHI-110002

F.1-16/2007(CPP-1I)

g of UGC Expert Committee on Regulation to curb the
gher Educational Institutions-2009 held in UGC Office, New

Delhi on 13.4.2009 with State/UT Higher Education Secretary, Professional Councils,
State Council of Higher Education

Members UGC Expert Committee

1.

Prof. KPS Unny

Former Registrar, JNU, Brindawvan
Near DP office, West Yakkara Road
Palakkad-678014 (Kerala)

Phone 09895865526, kpsunny39@oemail.com

Prof. Virbala Aggarwal
H.P. Univ.
Shimla-171005

Phone 09418168234

Dr. R.P.Gangurde,

Former Addl. Secretary, UGC
C-13/26, Sector 38, Kendriya Vihar
Nerul, New Mumbai-400706

Prof. M.Z. Khan

UGC Consultant
B-39, City Apartments
Vasundhara Enclave
Delhi-110096

Special invitee

Mr.Raj Kachroo
Aman Movement

Present (UGC)
1. Prof. S.K.Thorat, Chairman, UGC
2. Dr. R K.Chauhan, Secretary, UGC
3. Dr.C.S.Meena, Joint Secretary, UGC
4. Sh. A.N.Sharma, Deputy Secretary UGC
5. Sh. V.K.Jaiswal, Under Secretary, UGC
6. Smt. Lalitha Ganeshan, S.0,UGC
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Professional Councils

L.

Dr. Prem Kumar,
Additional Secretary
Medical Council of India
Pocket- 14, Sector-8
Dwarka Phase-1

New Delhi-110077

Prof. SVS Choudhary

Vice Chairman

National Council for Teacher Education
Hans Bhavan, Wing II,

1, Bahadursha Zafar Marg

New Delhi-110002

Shri C.L. Bhatia

Consultant

Dental Council of IndiaﬂAiwan E Galib Marg
Kotla Road

Temple Lane

New Delhi-110002

Shri Shiv Kumar

Section Officer

Dental Council of Indiafxiwan E Galib Marg
Kotla Road

Temple Lane

New Delhi-110002

Mg Archana Mudgal

Pharmacy Council of India

Kotia Road, Aiwan E Ghalib Marg
New Delhi-110002

Phone 23239184

Sh. J.R. Sharma

Joint Secretary

Bar Council of India

21, Rouse Avenue, Institutional Area
New Delhi-110002
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7. Sh. S.K.Mitra
Deputy Secretary (Education)
Indian Council of Agricultural Research, Krishi Bhavan
Dr. Rajendra Prasad Road, New Delhi-110114
Phone 25848033, Sujitkmitrafdemail.com

8. Dr. S.S.Bisht
CSO
Indira Gandhi National Open University
New Delhi-110068
Phone: 9868106047, 29533237, 29572121 (O)

9. Sh.D .Singh
Director
Edcil , India Ltd., Noida
Phone- 0120-2512008, 9971409065

State Council of Higher Education

1. Prof. K.C.Reddy
Chairman
Andhra Pradesh State Council of Hr. Education
Opposite Mahavir Hospital
Masab Tank, Hyderabad-500028
Phone 9866726222, 040- 23417030

State Education Secretary

1. Dr. Narinder Dhillon
DPI College, Punjab
Phone- 0172-2703549, 9814085651

2. Shri P.C.Dhiman
Secretary (Education Dept)
Govt. of Himachal Pradesh
H.P. Secretariat, Shimla-171002

3. Sh. Prabhat Sinha
Spl. Secretary
Dept. of Higher Education
Govt. of U.P., Lucknow
Phone- 09415171471, 0522-2238601

College

4. Dr. Vijay Shanker
Principal
Govt. P.G.College, Badalpur
GB Nagar, U.P.
Phone: 9873885480
Shankerfiji@yahoo.co.in
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Policy guideline of Anti-Ragging Cell

Office of the Principal
Vijaya Raje Government. Girls Post Graduate College,
Morar, Gwalior (M.P.)

(NAAC Accredited ‘B+’ Grade, October-2017)
E-mail: heggpgemorgwa@mp.gov.in, girlscollegemorar@rediffmail.com
Telephone & No. 0751-2368329

NG Pabtel ..o

Anti Ragging Cell

Ragging has ruined countless innocent lives and careers. In order to eradicate it,
Honourable Supreme Court passed the judgement wherein guidelines were issued for setting up
of a Central Crisis Hotline and Anti-Ragging Database. In accordance with the orders, College
has developed this cell. The aim of the Anti Ragging Cell is to eliminate ragging in all its forms
from college. This will be achieved by preventing its occurrence and punishing those who
indulge in ragging. Hence this cell is meant -

* To create awareness among the students regarding the dehumanizing effect of ragging.

* To keep a continuous watch and vigil over ragging so as to prevent its occurrence and
recurrence.

* To prohibit any act of physical and mental abuse by a student targeted at another student
causing apprehension, dread, humiliation, or agitation in the students,

* To provide for a congenial and conducive atmosphere in which students can look forward to
physical, intellectual, social, emotional, creative as well as spiritual development,

- Policy Guidelines

Our college follows UGC regulations on curbing the menace of ragging in Higher Educational
Institutions framed by University Grant Commission (in pursuance of the Judgment of the
Hon'ble, Supreme Court of India Dated 08/05/2009 in Civil Appeal No. 887/2009.

* Any conduct by any student or students whether by words spoken or written by an act
which has the effect of teasing, treating or handling with rudeness a fresher or any other
student.

e Including in rowdy or indispensible activities by any student or students which causes or
is likely to cause annoyance, hardship, physical, or psychological harm or to raise fear or
apprehension there of any other student;

* Asking any student to do any act which such student will not in the ordinary course do
and which has the effect of causing or generating a sense of shame, or torment or
embarrassment so as to adversely affect the physique or psyche of such fresher or any
other student;

¢ Any act by a senior student that prevents disrupts or disturb the regular academic activity
of any other student or fresher;

» Exploiting the services of a fresher or any other student for completing the academic
tasks assigned to an individual or a group of students.

* Any act of financial extortion or forceful expenditure burden put on a fresher or any other
student by students. :

* Any act of physical abuse including all variants of it sexual abuse; homosexual assaults
stripping forcing obscene and lewd acts, gestures causing bodily harm or any other
danger to health or person;

* Any act or abuse by spoken words, email, post. Public insults which would also include
deriving perverted pleasure, vicarious or sadistic thrill from actively or passively
particjpating jn'the discomfiture to fresher or any other ctudent.
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Any act that effect the mental health and self confidence of a fresher or any other student
with or without an intent to derive a sadistic pleasure or showing off power, authority or
superiority by a student over any fresher or any other student.

The college shall not permit or condone any reported incident of ragging in any form
with in all its premises and shall take all necessary and required measures to achieve the
objective of eliminating ragging, within the institution or outside in accordance with
UGC Regulations against, those, found guilty of ragging ragging, actively or passively, or
being part of a conspiracy to promote ragging,

Every public declaration of intent by the college, in any electronic, audiovisual or print or
any other media, for admission of students to any course of study shall expressly provide
that ragging is totally prohibited in the institution and anyone found guilty of ragging,
and/or abetting ragging whether actively or passively, or being a part of a conspiracy to
promote ragging, is liable to punished in accordance with these Regulations as well as
under the provisions of any penal law for the time being in force.

The phone numbers of anti-ragging helpline and all the important functionaries in the
college, should be put on display in the cell to make it easily accessible to all the
students.

Authorities viz, wardens of hostels and other functionaries or authorities where relevant
shall be published in the brochure of admission/ instruction booklet of the prospectus.
Before the commencement of the academic session in the college institution, the head of
the institution shall convince and address a meeting of various functionaries/agencies,
such as Hostel Wardens, Representatives of students, parents Guardians, faculty, district
of the administration including the police, to discuss the measures to be taken and prevent
ragging in the institution and steps to taken to identify those including in or abetting
ragging and punish them.

The college shall indentify, properly illuminate and keep a close watch on all location
known to be vulnerable to occurrences of ragging incidents.

Outcomes

No incidents of ragging were reported during the academic year 2017- 2018 to 2021-2022.
Increased awareness amongst students regarding consequences in any kind of ragging. Infect we
are proud to state that no incidence of ragging has ever been reported in this institute.

* Increased awareness amongst the new comers regarding the available redressal mechanism.
Future Plans

* Though there has been no reported incident of ragging, the mechanism and monitoring system
needs to strengthen for effective implementation of UGC regulations the menace of ragging in
the college.

Committee members:-

1.

Dr. Rakesh Kumar Shrivastava, Convener — 9893896706

2. Dr. Rajni Mishra, Member — 9827754415
3. Dr. Jyoti Upadhyay, Member - 8319206553
4. Dr. Manju Singh Veer, Member - 9425112083
5. Dr. N. S. Niranjan, Member —9425113718
6. Smt. Deepa Verma, Member - 9893117314
7. Ku. Prachi Bhagat, B.Com. I - .
8. Ku. Roshni Hal, B.A. II - J}W
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Notice board for students

JE Sy
(';'.' K-

™ gt + i i R Ut R
. .

R IR S FRRARJC AR A 0y S WU SISl 1, W LIS W JF I g raiey e
= Sl ama =xadl e==n

1 & gt MrAfafaa e 2 |
UHEHEE o Framrar i @ gu ushs e Wud Wi |
S BT it F ° | Usk A1 Uk | 3ifies €3 ] Wehdl g

01. UEYT &S &HIT | 0S5. G & gy ARt |
02. ererrsi 9 faerasT 06. TEAT & Ulafarae i 9 Ueh |
03. WAl U7 ek #WMATL 07. 25,000/~ . ek okl S[HIAT |

04. wateratt 9 Fea

%:mﬁmmmaﬂmw(lc)
T d UgeRt 3T 3ifard §)




Policy guideline of Discipline committee

Office of the Principal
Vijaya Raje Government. Girls Post Graduate College,
Morar, Gwalior (M.P.)

(NAAC Accredited ‘B+’ Grade, October-2017)
E-mail: heggpgemorgwa@mp.gov.in, girlscollegemorar@rediffmail.com
Telephone @& No. 0751-2368329

10.

i

12.

13.

14.

15.

Date: ...

Code of conduct for students

Students are expected to maintain the highest standards of discipline and dignified
manner of behavior inside as well as outside the College campus. They shall abide by the
rules and regulations of the College and should act in a way that highlights the and
esteem of the College.

A six-day working schedule from Monday to Saturday is followed by class time table.
All the students are expected to be present in the class well -within time.

All the students shall wear their identity cards, well displayed. Identity badge is a public
document and any teaching staff and non-teaching staff shall have the right to peruse it.
Denial of that alone invites disciplinary action.

Students are expected to maintain silence in the academic buildings to maintain the
decorum and, any deviant behavior such as hooting, whistling, loitering etc. will be treated
as an instance of indiscipline.

Access to academic buildings beyond the above timing and on holidays without written
permission from the concerned competent authority will be treated as a case of
indiscipline.

Keep the campus neat and clean. Do not put any waste anywhere in the campus except
in the waste baskets kept. Any violation of this shall invite a disciplinary action.

It is strongly advised to refrain from activities such as scribbling or noting on walls, door or
furniture which could deface the college and destroy the academic ambiance.

It is strongly advised, carefully handle the furniture, equipment’s, fixtures and appliances
of the college and lab. Careless handling/misuse of the above could result parsonal
injuries or damage to property.

Follow safety precautions near moving machines and electrical installations. In the event
of damage of property, the responsible students will have to bear the cost of
replacement/repair with fine,

Students are not permitted to arrange any unauthorized celebrations and decorations of
any magnitude in the campus.

Students are not permitted to distribute or display (both physically and electronically)
material such as notices, banners, etc. in the campus without the permission of the
competent authority.

Students are expected to make use of academic, co-curricular and extracurricular facilities
available to the optimum levels. This will certainly make them physically fit, academically
competent, mentally alert and socially sensitive.

Students who intend to represent the college in intercollegiate events shall take prior
permission from the concerned head of the department and the selection will be based on
parameters such as academic performance, attendance, character, existing academic
pressure and competence of the student in the proposed event for participation.

Political activity in any form is not permitted in the College campus. Unauthorized
meetings, propaganda work, processions or fund collections are forbidden within the
College, and outside the college. ’
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16. Misbehavior towards any students, teacher/staff, use of threat or violence against
members of the staff or fellow students will be considered as very serious cases of
misconduct and act of indiscipline.

17. Any violation of the above rules will invite penalty in the form of warning, fine, bringing of
parents or any course of corrective measure as found suitable by the discipline
committee and authority of the College.

18. In case of any instance of noncompliance of existing rules or any observed
matter/behavior that deviates from the vision and mission of college, all the staff members
are empowered to initiate disciplinary procedure through disciplinary committee which in
turn may lead to set an enquiry and further proceedings.

Discipline Committee members:-

1. Smt. Deepa Verma, Convener —9893117314
2. Dr. Aparna Sharma, Member — 9826257633
3. Dr. Jyoti Upadhyay, Member - 8319206553
4. Dr. Anil Kumar Jha, Member - 9425757110
5. Dr. N. S. Niranjan, Member —-9425113718
6. Dr. Neeraj Goel, Member —-9425712818
7. Dr. Manju Singh Veer, Member —9425112083
8. Dr.M. K. Khan, Member —9425135149
9. Dr. Rakesh Kumar Shrivastava, Member - 9893896706
10. Dr. Mausami Singh, Member — 9425784394
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Women harassment policy guideline
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(NAAC Accredited ‘B+’ Grade, October-2017)

E-mail: heggpgemorgwa@mp.gov.in, girlscollegemorar@rediffmail.com

Internal Quality Assurance Cell
Women Harassment & Pocso Committee

Vijayaraje Government Girls PG College, Morar, Gwalior

As per UGC mandate section 3.2 (15)of UGC guidelines (Prevention, Prohibition &
Redressal of sexual harassment of women employees and students in higher educational Institutes)
Regulation 2015. Vijayarje Government Girls PG College, Morar, Gwalior believes an attitude of
respect for women, non-discrimination and admissibility for abuse of power should be developed.
Gender justice is now included in hermeneutic framework of the college rather than being seen as a
matter of academic interest only.

The college has a diverse range of female students from diverse socio-economic backgrounds.
It has adopted an approach that forces on empowering girls students through educational and
remedial strategies.

Following is the constitution of women Harassment and POCSO Redressal Cell under the
patronage of Dr. Sushila Mahor, principal of V.R.G. PG College, Gwalior,

Objectives of Women Harassment and POCSO Redressal Cell

1. Understanding and identifying any discriminatory behaviour towards women.

2. To promote awareness girls students of VRG PG College for gender equality.

3. Providing support and creating an enabling environment for sharing anxieties, problems and
difficulties due to gender.

4. To organize lectures and workshops on gender-equality issues so that gender awareness can
be developed among girl students.
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Women harassment policy guideline

Members of Women Harassment & POCSO Redressal Cell-

D71y

S.No. | Name of Members Designation Mobile Number | email id
i Dr. Aparna Sharma 9826257633 aparnasharma.1959
(@ gmail.com
2. Dr. Rajni Mishra Member 9827754415 rajnimishrawork 1
(@ gmail.com
3 Dr. manju Singh Veer Member 9425112083 manjusinghveer66
@ gmail.com
4. Dr. Rajesh Saxena Member 9826505728 lilyrajkamal @ gmail.com
O Dr. Rajeev Singh Chouhan | Member 9827389089
6. Smt. Deepa Verma Member 9893117314
1 Dr. Anju Sharma Member 9425766668 anju.dheeru (@ gmail.com
8. Dr. Anupma Srivastava Member 9589043201 thisis_anupma”rediff.com
9. Shri Atisundar Singh Member 0827220716
10. Km. Juhi Saxena Student 9822888719 thejuhil 988 @ gmail.com
Member
(M.Sc. I Sem)
k. Rashi Kashyap Student 7024338360 rashikashyap1626
Member @ gmail.com
(B.Sc. 111
Year)
12. Dr. Neera Shrivastava Ex. Student 8370045231 shrivastava.neera
(@ gmail.com
13. Priyanka Tomar Ex. Student 7441101770
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Photo of Complaint Box Placed outside Administrative building

Offline Compline Box

Online complain /helpline Number

CM Helpline =181

National Anti-Ragging Helpline Number 24X7 Toll-Free Number=1800-180-5522



Women Harassment Complaint Box - Notice for students
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Notice board for students
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Office of the Principal
Vijaya Raje Government. Girls Post
Graduate College,

(NAAC Accredited ‘B+’ Grade, October-2017)
E-mail: heggpgcmorgwa@mp.gov.in,
girlscollegemorar@rediffmail.com

Students
Redressal

Discipline
committee

CM helpline




5.1.4 College following very effective mechanism for the resolving
any grievance reported by students.

These committees include

1. Anti Ragging.
2. Woman Harassment (Anty Sexual) Committees.
3. Discipline Committees.

4. CM Helpline/RTI

Students can put complain regarding any issue of harassment to
any member of the committee personally. They can put grievance
slips in the locked box placed at administrative block. The grievance
box is opened every Saturday of the month and any grievance slip
found is redress immediately. Few grievances were received though

CM Helpline which were resolved immediate.
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Awareness Activity of Redressal Cell

Office of the Principal
Vijaya Raje Government. Girls Post Graduate College,
Morar, Gwalior (M.P.)

(NAAC Accredited ‘B+> Grade, October-2017)
E-mail: heggpgemorgwa@mp.gov.in, girlscollegemorar@rediffmail.com

Telephone & No. 0751-2368329

5. 11y

The institution has a transparent mechanism for timely redressal of student grievances

including sexual harassment and ragging cases.

Last 5 Years

There is no any complain last five years received.

Implementation of Awareness Activities Mechanism for Redressal of the
guideline submission complaints | grievances
offline/ online
Yes Students get awareness | offline /Complain Box There is a Committee
through general online for Redressal of the
Orientation Programs _| €M Helpline =181 grievances. As received
for students, Poster The National Anti- any complain after
through close Ragging Helpline 24x7 proper enquiry decision
monitoring by every Toll free Number — is taken by college
staff and person of 1800-180-5522 Administration.
college
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Awareness activity of Redressal Cell

The Institution has a transparent mechanism for timey redressal of stud

Last 5 Year

ent grievances including sexual harassment and ragging cases

Awareness activates

Mechanism for submission
complaints offline / online

Redressal of the grievances

(1) Bridge Classes date 1,2, 4,
5,7,8,9" July 2022
students guided about
sexual harassment
prevention .

(2) Complaint box women
harassment complaint
box.

(3) Awareness programme by
police dept. dt.
09/11/2022, 29/12/2022 .

(4) Banner related to women
harassment.

(5) Working being done to
make the girl students
aware by posting notice in
the college comps as well.

(6) Information is also given
on the college web site .

(7) Photoes & report of
programmes done in jan,
feb, march 2020 .

(8) Women harassment &

so redressal committee
of 2021-22, 2022-23.

Complaints are

of B.A. 1 Year)

received.
(Complaint received by the student

received by the investiga
committee  the  report
presented to the Principal.

After investigation the complaints

tion
was

Implementation of guideline
UGC (Prevention Prohibition &
redressal of sexual harassment of
women employees & student in
higher educational institutions)
Regulation 2015.
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Awareness Activity of Redressal Cell
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CM helpline Complaint list

sraiera urard
fasS Taea FaT Saei] SsiiRenay
YR, TarfeaaR (\9.9)

(NAAC Accredited ‘B+’ Grade, October-2017)

Telephone & No.0751-2368329

E-mail: heggpgcmorgwa@mp.gov.in, girlscollegemorar@rediffmail.com

WgHReens e dg Rierd R 01/01/2022 % 31/01/2023

CompLNo.| Date |T¥ Mob. Rremaa PRI
14994951 16/08/2021 | PAWAN 9826432066 | Stationery i 4% / 20012022
15568177 10/10/2021 | FUATEHS SR 7440852334 | Hostel Sign aNif® 4% 05012022
16310635 04/01/2022 | AwTeRt 6232629303 | Fees Mafi SRS @5 /010222
16320534 5/1/2022 | I SigA greq 8989430877 | Prof. jach i 4T / 240122
16388295 11/01/2022 | Rt 8815384724 | scholarship i 7% / 1801.2022
16787931 20/02/2022 a'&%.* 8959792795 Scholarship P §5 / 0504.2022
17552314 08/05/2022 | Tamanna 9109391614 | Stationery e 98 / 100822
17849362 | 04/06/2022 | YW & 7223945144 | No Study/Class | aifirs 9% /20062022
18052541 22/06/2022 | S (SapnaKush.) | 9399326258 | Admission e 42 / 13072022
18209356 71712022 | Fmw 9522308938 | Awash Bhatta 34ifRre 9% /04.08.22
18327362 | 15/07/2022 | wresht 8103449024 | Awash Bhatta iR 47 / 22082022
18405104 | 21/07/2022 | sifdsar 7415922884 | Awash Bhatta i 4% /23082022
18693153 | 14/08/2022 | weg Tf (Kajal) 8878005967 | Admission iR 4T /01002022
19203086 | 23/09/2022 | 8T 9713913311 | Scholarship T 47 05.11.2022
20149363 | 91212022 | Jyoi 8905207365 ﬁ?" and | i 7220122022
20215283 | 14/12/2022 | A TER 7566569126 | Scholarship Ansik Band/31.12.22
20514324 7/1/2023 | H¥d /Monika yadav | 9589863081 | Practical Exam iR ¥ 0 { dg/12..01.23
20255458 | 17/12/2022 | frder 9144907180 | Scholarship Anshik band /19.01.23
20557697 | 10/1/2023 m FeReT | 5471411895 Scholarship aiifkre = dg/25.01.23
= M/M
s
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e
VRG College Morar CM Hel}:l?ne Record from 01.01.2022 to 19.05.2023

S.N. [Compl.No.| Date L Mob. Rrer frraeor

1 |14994951 [16/08/2021 |PAWAN 9826432066 |Stationery 3P 7T / 20012022

2 [15568177 |10/10/2021 QU S 7440852334 |Hostel Sign iR T 05.01.2022

3 |15964249 |27/11/2021 |PAWAN 9826432066 | Stationery Megre with 14994951

4 116062519 |08/12/2021 |M1&=T 9425897343 |Scholarship Tran- SC. dept./15.01.22
5 [16310635 [04/012022 |Qwrelt 6232629303 |Fees Mafi i @7 /010222

6 |16320534 |5/1/2022  [I9 Het Qred 8989430877 | Prof. jach i @5 / 240122

7 (16388295 [11/01/2022 |Rrarit 8815384724 |scholarship iR @5 / 18.01.2022

8 |16467446 |19/01/2022 |Td 7803930442 |5cholarship Tran - Sc. Dept. / 14.02.22
9 116697367 |11/02/2022 |3t 9174448716 |Awash Bhatta Tran - Sc. Dept. / 14.02.22
10 |16786433 |20/02/2022 |Fa@ 7697909506 [&<. 30, TR Tran - Garga fRwmT /21.02.22
11 [16787931 [20/02/2022 [¢a= 8959792795 |Scholarship iR 47 / 05.04.2022

12 [16796749 |21/02/2022 [A@L 9691899729 |Scholarship Tran. - SC dept. /18.06.22
13 [16886301 01/03/2022 |¥&T 9713281004 [Scholarship Sp.Closed/06.03.22

14 |17298731 |14/04/2022 |&3=% 7566205756 |Scholarship Tran. - SC dept. / 28.04.22
15 |17384620 |4/23/2022 |Ryait 9285486636 |Water + Saf Safai Sp.closed /15.05.22

16 |17384687 |4/232022 |afmedt 6260484727 |safaj Sp.closed /15.05.22

17 [17384801 [23/042022 |RraT! parer 9770950356 |Saf Safai Sp. Closed / 18.05.22

18 |17393203 |23/04/2022 |Rrarit 7610765316 |saf Safai Sp.Closed /15.05.22

19 (17394728 [24/042022 |fRgel 8435711678 |Saf Safai & Light Sp. Closed / 18.05.22
20 (17394735 [24/04/2022 |<meht 6264627236 |Water Cooler Sp. Closed / 18.05.22

21 (17552314 |08/05/2022 |Tamanna 9109391614 [Stationery iR 4% / 100522

22 17611801 |14/05/2022 |AFRR 7806071191 [EreR 71 v&d, apmar  |Sp.Closed / 07.06.22

23 |17685029 |5/21/2022 |HHIHR 9425184367 |Jach Sp.Closed / 02.07.22

24 (17733693 |25/05/2022 [NUPUR 9522898195 |Refund Fees Spl.Closed/23.08.22

25 17790577 |30/05/2022 |T€ds 7089041423 | Awash Bhatta Sp.Closed / 14.06.22

26 |17790577 |30/05/2022 |T9d% 7089041423 |Awash Bhatta Tran. - Sc dept. /17.06.22
27 |17849362 |04/06/2022 |9W @ 7223945144 |No Study/Class ST 4T /20062022

28 (18052541 |22/06/2022 |9 (Sapna Kush.) 9399326258 | Admission ST 4% / 13072022

29 [18118140 [29/06/2022 |frdsT 7489537459 | Awash Bhatta Tran. - SC dept. /23.07.22
30 [18155026 [02/07/2022 [BX SMICETI (Shivani) (9522266966 |Scholarship Tran - ST dept / 15.07.22
31 |18159582 |7/2/2022 | 3f&d (Princes) 9109324184 | Awash Bhatta Spl.Closed /20.08.22

32 [18201224 [06/07/2022 |31 (Kalpna Bansal) 8269706734 |Scholarship Tran. - SC portal/01.08.22
33 [18209356 [7/772022 [ 9522308938 Awash Bhatta 3HifR1 & /04.08.22

34 18254782 |7/10/2022 W1 9753325314 Awash Bhatta Sp.Closed/16.08.22

35 |18327362 [7/15/2022  [WTe=i 8103449024 | Awash Bhatta ey

36 |18405104 72172022 | 3ficbar 7415922884 | Awash Bhatta i 9% /23.08.2022

37 18487401 (72772022 [N 7000310321 [rqmrarfies a7 @1 FHOT [T Lok Nirmad dept 28.07.22
38 [18511486 [29/07/2022 |aTe=it 8103449024 |Awash Bhatta Merge with 18327362
39 |18534920 [31/07/2022 |TI (Anjali) 6265712312 |Awash Bhatta Tran. - Sc. Dept./ 24.08.22
40 |18693153 [8/14/2022 [WHI A (Kajal) 8878005967 | Admission Fiftre 47/01.09.2022

41 |19203086 [9/23/2022 |@T 9713913311 [Scholarship anfiras @ 05.11.2022

42 |19517550 [10/18/2022 'BHHKomaI Sahu 8982383716 |Scholarship Tr. OBC dept/25.11.22
43 |19542805 [10/20/2022 Ww 9109775860 |Scholarship Tr. SC dept/12.11.22

1
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1 2 10/24/2022 |RAMPRAKASH KATARE |0 Jach Sp.Closed /02.12.22
45 [19678812 [11/1/2022 |4-iael 7247670846 |Scholarship Tr. OBC dept/01.12.22
a6 |19723616 (11742022  [QiFmT 8982474439 | Admisson related Sp.closed/02.12.22
47 |19678812 (11/1/2022 |¥H&ct 7247670846 |Scholarship Tr. OBC 14.12.22
4g |19920142 [21/11/72022 | HPUIPHR/Anjali Sharma 8120096273 [Sambal Scholarship [sp.Closed 24.12.22
49 [20149363 [12/09/22  |Jyofi 8905207365 | cieanliness & heigien st @2 /20122022
50 |18201224 [6/7/2022 |31 8269706734 |Scholarship B.A. SP.Closed /12.01.23
51 [20215283 [14/12/2022 [S(Rdll oI 7566569126 | Scholarship Ansik Band/31.12.22
52 |20255458 |17/12/2022 |MGdT 9144907180 [Scholarship Tr. SC dept/05.01.23
53 [20472378 [3/1/202023 [Wia 7000489617 | Copy Recheking Tr. Jiwaji Uni/05.01.23
54 |20258497 |18/12/2022 [TW4aT 9144907180 | Awash Bhatta Sp.Closed/07.01.23
55 [20171237 [11/1222022 [gmfyy o 8966051841 |Scholarship TR Sc dept/14.01.23
56 |20514324 |7/1/2023 HHd /Monika yadav 9589863081 | Practical Exam afifﬁ]a;dwu__m_za
57 |20255458 |17/12/2022 |Togae1 9144907180 [Scholarship Anshik band /19.01.23
58 |20520427 [7/1/2023  [TdTEn 7999679245 |Exam related SP. Closed15.01.23
59 20557697 |10/12023 |SI®TH / HGTNDT GEINAT [9171411895|Scholarship HifRrp ¥9 Y §2/25.01.23
60 |20724881 [23/01/2023 |31 / @edl a-o1 8269706734 |Scholarship Sp.Closed 16.02.23
61 [20660051 |18/01/2023 [HPHRI/ 8T Iwgd 8982336538 |Scholarship OBC Ansik band 02.03.23
62 [20700446 [21/01/2023 [&T I Sif 9098217060 [Scholarship OBC Anshik Band 01.03.23
63 20984524 1117212023 |3R1P P. UUS/SRH UUS (6387439468 |17 @i} qet VRG Bhader /15.02.23
64 [20842627 [31/0172023 |3MRall &l 9074128686 Scholarship Sif1® ¥ /01.03.23
65 [20842225 [31/012023 |Rg Bxate 6260888106 | Scholarship Anshik Band 07.03.23
66 |20884972 [3/2/2023  |[HH 9111636104 |Scholarship Anshik band 25.02.23
67 |20946740 [8/2/2023  [@iiairat / S 7909660589 | Awssh Bhatta Anshik band 25.02.23
68 [21025308 |14/02/2023 [Tamanna 9109391614 [Scholarship Anshik Band 15.03.23
69 21311199 [8/3/2023  [WHToHl 148 9893358560 [Salery Anshik band 10.03.23
70 [20920990 [6/2/2023  [<di UIGd / HIgHl A1ed  [8720834660 [Scholarship Tr. OBC dept 28.02.23
71 [21020075 |14/02/2023 |UG /HHT SiIcq 6263331949 |Scholarship Tr. SC dept 14.03.23
72 [20920990 [6/2/2023  |<d= d1<d MHIgHI A1ad (8720834660 |Scholarship Anshik band 27.04.23
73 [21253458 [3/32023  |3ff*¥e / Uil aat 8602895634 [Scholarship Form 3T d2/03.04.23
74 |21270669 [5/3/2023 |3 / Heql a9 8269706734 |Scholarship Sp.Closed 11.04.23
75 [21440519 [18/03/2023 |IRIds / IV 10T 9165704034 |Scholarship Anshik Band 06.04.23
76 |21690667 [7/4/2023 | UTal / fSietl TR 8964964056 [Scholarship 3if1% 42 /01.05.23
77 (21284953 16/3/2023  [THTHR 9425184367 | Jach Sp.Closed 23.04.23
78 21941898 [24/04/2023 [z 3pfRrr 8305807858 | Marksheet Anshik band 27.04.23
79 [21679472 (6/4/2023  [TX/ PN PRIATET 7697851592 |Scholarship Anshik Band 01.05.23
80 (21588685 [30/03/2023 [wifar TRamRAN 9754374654 |Scholarship Tr. OBC dept 26.04.23
g1 [21970074 [26/04/2023 |3M¥¥e / STFHI O 9285457471 [Scholarship 3w &5 /29.04.23
82 |21824077 [17/042023 |/ R 7697170448 | Scholarship S b (B 0825
83 22071090 [3/5/2023  |Ankit /Neha shrivtastav  [6261579928 |Charge regarding
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CM helpline Complaint list

Hraiera arard
RS TNy Fa1 SO Seifaeray
YR, Tarfarax (\.m)

(NAAC Accredited ‘B+’ Grade, October-2017)
E-mail: heggpgcmorgwa@mp.gov.in, girlscollegemorar@rediffmail.com
Telephone & No. 0751-2368329

W.yneea e a5 Remad e 01/01/2022 9 31/01/2023

ComplNo.| Date |4 Mob. Rera fRTERoT
14994951 16/08/2021 | PAWAN 9826432066 | Stationery Sif® 45 / 20012022
15568177 10/10/2021 | HU-T dqer ot 7440852334 | Hostel Sign FHifF ¥ 05.012022
16310635 04/01/2022 | SwTeRt 6232629303 | Fees Mafi s ¥ /010222
16320534 512022 | I e argE 8989430877 | Prof. jach e @5 / 240122
16388295 11/012022 | Rmarft 8815384724 | scholarship ¥iftrs @ / 18012022
16787931 20/02/2022 | 3= 8959792795 | Scholarship s 4% / 05.04.2022
17552314 08/05/2022 Tamanna 9109391614 Stationery #if¥rs 95 / 10.05.22
17849362 04/06/2022 | O @ 7223945144 | No Study/Class Fif¥rs 4 /20062022
18052541 22/06/2022 | WS (Sapna Kush.) 9399326258 | Admission Fifs 95 / 13.07.2022
18209356 71712022 | S 9522308938 | Awash Bhatta i1 &3 /04.08.22
18327362 | 15/07/2022 | wesft 8103449024 | Awash Bhatta afrw @ / 22082022
18405104 | 21/07/2022 | 3ifFam 7415922884 | Awash Bhatta e 4% /23082022
18693153 | 14/08/2022 | wwiig I (Kajal) 8878005967 | Admission aifires W% /01.00.2022
19203086 | 23/09/2022 | FgT 9713913311 | Scholarship R 9% 05.11.2022
20149363 | 91212022 | Jyoti 8905207365 ﬁ_f;&i‘;‘-‘" and | sifrs sz /20.122022
20215283 | 14/12/2022 | 3R¥A T[oiR 7566569126 | Scholarship Ansik Band/31.12.22
20514324 7/1/2023 | A /IMonika yadav | 9589863081 | Practical Exam if¥re w9 F dg12..01.23
20255458 | 17/12/2022 | fruesr 9144907180 | Scholarship Anshik band /19.01.23
20557697 | 10/1/2023 m Frerfa 9171411895 | Scholarship Jiflre =u A dg/25.01.23

st (aﬂﬂ?ﬂf%gﬁmy/tr'@i
s
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Photo of POCSO Act Workshop
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Press release POCSO Act awareness workshop
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E-mail: heggpgemorgwa@mp.gov.in, girlscollegemorar@rediffmail.com
Telephone ‘B No. 0751-2368329
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Awareness programme on POCSO Act on the occasion of M.P. Establishment day
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Awareness programme on POCSO Act on the occasion of M.P. Establishment day






